                           
[image: image1]

RECRUITMENT MONITORING SHEET

STRICTLY CONFIDENTIAL
GUIDANCE

Both the Equal Opportunities Commission and the Commission for Racial Equality recommend that employers should regularly monitor the effects of selection decisions and personnel practices, in order to assess whether equality of opportunity is being achieved.  I N UK supports these recommendations.

Our Equal Opportunities Policy demonstrates a visible commitment to job applicants and those involved in staff selection respectively, that the recruitment process will be conducted as fairly and consistently as possible.

We hope that you will assist us in monitoring part of the recruitment process by completing this sheet and returning it with your application form.

This sheet will be separated from your application form upon receipt.  Completion of the form is optional and does not affect the outcome of your application.

AGE







	16-20 YRS  
	(

	21-30 YRS 
	(

	31-40 YRS 
	(

	41-50 YRS

	(

	51-60 YRS 
	(

	61-64 YRS
	(

	65 YRS OR OVER
	(


	BISEXUL
	(

	GAY
	(

	HETROSEXUAL OR STRAIGHT
	(

	LESBIAN
	(

	QUEER
	(

	I DESCRIBE MY SEXUAL ORIENTATION WITH ANOTHER TERM
	(


WHAT IS YOUR SEXUAL ORIENTATION?
ETHNIC GROUP







WHITE



(
GENDER
	MAN 
	(

	NON-BINARY
	(

	WOMAN
	(

	I DESCRIBE MY GENDER WITH ANOTHER TERM
	(

	PREFER NOT TO SAY
	(


BLACK-CARIBBEAN

(
BLACK-AFRICAN

(
BLACK-OTHER

(
INDIAN


(
PAKISTANI


(
BANGLEDESHI

(
CHINESE


(
OTHER (please specify)
(





ARE YOU TRANS OR DO YOU HAVE A TRANS HISTORY?
	NO 
	(

	YES
	(

	PREFER NOT TO SAY

	(


________________________

SURNAME ……………………………………………………………………………………….…….
POST APPLIED FOR……………………….……………………………………………………….
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